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Rationale

One of my main reasons for choosing to use a poster as the medium to present my work, is that my re-
view brought up complex issues which are very relevant and concerning in the current nursing work-

force.

However, concrete recommendations, were hard to ascertain and put into written words, due

to the complex nature of my findings. I like the idea of doing a poster largely because it means that I
will be able to further discuss my findings with people in person at any future presentations. I believe
that this will enable me to provide more specific information on different aspects of my topic, and en-
gage in interesting conversations with people, which can’t be done so easily with a different medium

(University of Florida, 2018).

I also have a personal preference for methods which are clear and succinct rather than wordy and long,
therefore, I chose the medium that I would most prefer to see if I were the target audience.

Pecot Category

Population

Exposure / Intervention

Comparison / Control

Outcome

Time

Information relating to ques-
tion

Registered nurses and new

Explanation

Registered nurses have one of

graduate nurses working in hos- the highest rates of horizontal

pital settings, and also patients.

Registered nurses exposed to
horizontal bullying in hospital
settings

New graduate nurses in their
first couple of years of nursing
in a hospital setting,.

To provide nurses with the ap-
propriate education and tools
for dealing with horizontal bul-
lying in the workplace, should
they encounter it.

NA

bullying / violence in the work-
force. Particularly those work-
ing in hospitals.

[ will be researching the im-
pacts on both patients and nurs-
es.

Although horizontal bullying
can affect nurses at all levels, I
am interested in exploring the
impact on new nurses who tend
to be more vulnerable.

Because horizontal bullying is
such an issue for nurses, and
the impacts are many, nurses
need tools to support them to
deal with it.

Time is not a factor in my liter-
ature review.
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