What is Horizontal Violence and What Impact
does it have on New Graduate Nurses?
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(Schneider, Whitehead, LoBibndo-Wood & Haber, 2013).

PECOT Category: Information relating | Explanation
to question:

Population: New Graduate In the literature | have read, | have found that New
Nurses- First year out | Graduates are more at risk of exposure and
of nursing. experiencing horizontal violence. In the literature it

hag put this down to their lack of experience in a
certain clinical area and that often new graduates
do not possess the confidence and RN may possess
after having had the job for many years. They are in
quite a vulnerable position in a hospital making
them an easy target for bullies.

Exposure: New graduates Articles have generally been specific to new
exposed to Horizontal | graduates in a clinical nursing environment. The
Violence. articles | have found are more likely to involve

horizontal violence in a clinical setting such as
hospitals as there is a hierarchal structure .

Comparison/Control: | The different | am interested to see how different the nursing
experience you have experience is for a new graduate nurse affected by
when nursing if you horizontal violence in practice, and the effect this
are exposed to has on them as opposed to if they did not
horizontal violence in | experience horizontal violence in practice.
practice.

Outcome: What are the effects What | was interested in finding out was; what was
of Horizontal Violence | the outcome for the recipient of horizontal violence
on New Graduate in a nursing environment and does it affect their
Nurses. practice and health?

Time: How long should How long should a new graduate wait before they
horizontal violence be | address the issue of horizontal violence?
tolerated?
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