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PERCENTAGE OF NZ REGISTERED NURSES 2011 - 93% FEMALE, 7% MALE
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There is a striking gender imbalance in nursing Male's participation in nursing has been shaped
: where females are still the dominant sex by social and political factors along with
(Villeneuvue, 1994). prevailing notions of masculinity and femininity

Males have a strong historical RESEARCH QUESTION
link with nursing in Is there a difference between pre-Nightingale
non-military orders that reformation, post-war and contemporary
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include the Brothers of Saint notions of male registered nurses? RECOMMENDATIONS
Anth Meri : &0 :

z f)ny.( erlc.I A . ' — " — Media should portray male nurses in a more
Dominating social constructs IMPLICATIONS gender neutral roles in order to encourage
around masculinity dissuade Male nurses seek areas of nursing that reinforce their masculinity and gain males to enter into nursing (Wilson, 2005).
males from entering into them respect (Schoonover-Shoffner, 2006).
nursing (Ballor, 2001). Fewer male preceptors available for male nursing students (Abushaikha et al, : :
Soeial sanetions such as 20014). . : Nursing schools should establish
labelling or estrangement kMale registered nurses can experience ‘Glass elevator effect” (Williams, 1992). ) megtox; Pr(S)gr iﬁmzl(e)i)gor male
serve as a strong influence to ~ students ot )

. [
male nurses who violate CONCLUSION

societal norms (Evans, 1997). : i ;
( ) Prior to the Nightingale reformation male nurses were respected and celebrated.

Promotion of nursing school for
males should be aimed at male

Media portray male nurses as

& really i ts Post-war and contemporary society view male nurses as violators of societal high school leavers by male
incompetent or COI‘I'l’,‘lpt norms and therefore shun them. registered nurses (Wilson, 2005).
(Stanley, 2012; Meadus, Male participation in nursing is most significantly influences by societal factors.

2000).
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